












Section 18: Holiday Leave 

Full- time employees are granted 8 paid holidays. It is at the discretion of the department what 
holidays will be given in any given year. Employees may request to substitute one holiday for 
another at the discretion and approval of the supervisor. 

The following paid holidays are those from which departments may choose.: 

• New Year's Day (January 1)
• Martin Luther Kinf Jr.'s Birthday (3rd Monday in January)

Presidents Day (3r Monday in February)
Town Meeting Day (l st Tuesday in March)

• Memorial Day (last Monday in May)
Independence Day (July 4)

• Bennington Battle Day (August 16)
Labor Day (l st Monday in September)
Columbus Day (second Monday in October)

• Veterans' Day (November 11)
• Thanksgiving Day (4th Thursday in November)

Christmas Day (December 25)

Employees will receive holiday leave pay at the employee's regular rate of pay. 

Holidays falling on a Saturday will be observed the preceding Friday. Holidays falling on a 
Sunday will be observed the following Monday. 

A n-0n-exempt/houdy employee who is required to work on a holiday will be compensated at the 
rate of one and one-halftimes the employee's regular rate of pay. 

If a non-exempt/hourly employee is not required to work on a holiday, hours paid for the holiday 
will be counted as hours worked when determining overtime compensation. 

Holidays that fall during an employee's vacation leave will not be charged as vacation leave. 

Section 19: Vacation Leave 

Full -time employees will • earn vacation as noted in the following:  See following page for 
details
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Full-time employees will receive vacation leave pay at the employee's regular rate of pay. 

An employee who resigns from employment with the Town will be compensated for unused 
vacation leave, provided that the employee gives at least two weeks written notice of the 
resignation. 

Section 20: Sick Leave 

Employees will receive 6 paid sick leave days per year. Up to two days per year of accrued sick 
time can be used for personal days with prior permission from the supervisor. Consideration by 
the supervisor may include consideration of such things as staff coverage ensuring that the 
absence won't unduly disrupt town operations. An employee may use sick leave for an illness or 
injury that prevents the employee from performing the employee's job duties. The town reserves 
the right to require a doctor's verification that the employee was unable to work for health 
reasons for sick leave exceeding three consecutive work days. 

An employee may also use sick leave to attend the following appointments that cannot be held 
outside normal working hours: 

A medical appointment 
An appointment eligible for short-term family leave under the provisions of the Vermont 
Parental and Family Leave Act (21 V.S.A. § 472a). 
A funeral 
A meeting witl:i the employee's personal attorney. 
An appointment for the closing, purchase, sale, or refinancing of a primary residence. 
Any other appointments authorized in advance by the employee's supervisor. 

Full-time employees will receive sick leave pay at the employee's regular rate of pay. 

If an employee does not use alJ of the employee's sick leave in a year, the employee may carry a 
maximum of25 sick leave days forward to the next year. 

Upon separation from employment, an employee will not be compensated for unused sick leave. 

Section 21: Bereavement Leavv ,.. I}
t?.� Wf-

Employees will receive 3 paid bereavement leave days per year. Employees may use 
bereavement leave for the death of a close relative or any other relative if the relative was living 
in the same household as the employee immediately preceding his or her death. 
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